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checks,�which�must�be�under�the�designates�control�and�secured�
in�a�safe�storage�area�separate�from�association�files.

HoCKeY CANADA Co-eD DressING room PoLICY
The�following�is�the�policy�of�Hockey�Canada�with�respect�to�coed�
dressing�in�which�the�OHF�will�adhere�to:
Hockey�Canada�firmly�believes� in�accommodating�both�genders�
in�our�great�game.�We�further�believe�in�balancing�this�goal�with�
the� safety,� privacy,� modesty� and� wishes� of� aLL� our� members�
without�compromising�the�aspects�of�camaraderie,�social�integra-
tion�and�bonding�inherent�in�a�team�sport.�This�policy�attempts�to�
meet�all�these�goals�while�providing�a�safe�and�respectful�environ-
ment�for�our�participants.
1.��Hockey�Canada�stresses�the�importance�of�coaches�in�ensur-

ing�both�male�and�female�players�have�equal�access�to�pre�and�
post�team�sessions�and�to�all�team�related�activities.

2.��Hockey� Canada� recognizes� the� physical� limitations� of� some�
facilities�and�encourages�our�members�to�work�with�local�facil-
ity�management� to�ensure� that�appropriate�changing� facilities�
are�available�to�both�genders.

3.��Hockey�Canada�allows�co-ed�dressing�room�situations�to�exist�
at�the�initiation�Program,�novice�and�atom�levels,�5-10�years�of�
age�provided�participants�in�a�co-ed�situation�either�arrive�in�full�
equipment�or�wear�at�a�minimum�gym�shorts�or�long�underwear�
as�well� as�a� full� t-shirt� (no� tank� tops)�all�of�which�must�be� in�
good�condition�and�without�holes/tears.

4.��at� the� PeeWee� (11� years� old)� level� and� above� the� following�
conditions�will�apply�in�all�co-ed�team�environments:

•�Females�and�males�will�change�in�separate�rooms
•��Both�genders�shall�congregate� in�one�dressing�room�fully�pre-
pared�to�participate�in�the�game/practice�not�more�than�15�min-
utes�prior�to�the�scheduled�ice�time�unless�otherwise�indicated�
(to�be�there�earlier)�by�the�coaching�staff.

•��The� lesser� represented�gender�shall�depart� the�dressing� room�
not�more�than�15�minutes�after�the�game/practice�unless�other-
wise�indicated�(to�stay�longer)�by�the�coaching�staff.

•��The�gender� in� the�majority� shall� not�begin� changing,� helmets,�
gloves�and�skates�excepted,�prior�to�the�departure�of�the�lesser�
represented�gender.
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•�Sexual�Exploitation�
•�invitation�to�Sexual�Touching�
•�Making,�distributing�or�possessing�child�pornography�
•��Current�prohibitions�or�probation�orders�forbidding�the�individual�
to�have�contact�with�children�under�the�age�of�14

•�indictable�criminal�offences�for�child�abuse
•�Luring�a�Child�
•�Voyeurism�
•�Possession�for�the�Purpose�of�Trafficking
•�Production�of�a�Substance�(as�defined�in�the�C.D.S.a.)
•�Robbery
•��any�other�offences�pertaining�to�violence,�whether�or�not�involv-
ing�weapons

Offences for which disqualification from participation is to be 
determined by the Member Partner exclusion policy or as noted. 
•�assault�
•�Threatening�
•��Possession�of�a�Substance� (as�defined� in� the�Controlled�Drug�
and�Substance�act�[C.D.S.a.])�

•�impaired�Driving�(while�Driver’s�License�is�suspended)�
•�Theft,�Fraud�and�Related�Offence�(while�in�a�Position�of�Trust)�
•��Convictions� pertaining� to� illegal� substances,� other� than� for�
manufacture�and/or�trafficking

•��Firearm�Related�Offences�(other�than�use�of�firearm�in�the�com-
mission�of�an�offence)

an� acceptable� window� of� time� for� the� exclusion� of� offences�
(minimum�of�3�years)�shall�be�determined�by�the�Member�Partner.�
The�exclusion�of�time�commences�at�the�expiration�of�the�penalty�
imposed�by�the�Courts�not�the�date�of�the�charge�or�conviction.�
it� is� the� obligation� of� any� person� required� to� produce� a� Criminal�
Record�Check�by�virtue�of�this�Policy�to�advise�his�or�her�association’s�
Professional�Designate� responsible� for�criminal� record�checks�of�a�
charge�or�conviction�under�any�offence�listed�in�this�Policy.
The� Ontario� Hockey� Federation,� its�Member� Partners� and� their�
members� shall� each� appoint� a� Professional� Designate� to� be�
responsible� for� the� collection� and� retention� of� criminal� record�
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•��When�necessary,�due�to�facility�limitations,�dressing�and�show-
ering� shall� be� done� in� shifts� with� the� gender� in� the� majority�
dressing�and�showering�first.�Once�the�room�with�shower�facili-
ties�has�been�fully�vacated�the�lesser�represented�gender�may�
use�the�shower�facilities.

it�is�the�belief�of�Hockey�Canada�that�these�provisions�adequately�
address� issues� of� team� unity/camaraderie� and� provide� for� the�
modesty/privacy�of�all�participants.

AffILIAtIoN of femALe PLAYers to 
mINor HoCKeY & oWHA ‘femALe DeveLoPmeNt PLAYers’’

The�Ontario�Women’s�Hockey�association�(OWHa)�has�jurisdiction�
for�all�female�hockey�teams�in�the�province�of�Ontario.�The�informa-
tion�below�pertains�to�areas�of�Ontario�where�the�Ontario�Hockey�
Federation� has� jurisdiction� for� other� Hockey� Canada� affiliated�
programs.�This�policy�does�not�apply�in�areas�of�Ontario�where�the�
Ottawa�District� Hockey� association� or� the�Hockey�northwestern�
Ontario�have�jurisdiction�for�non-OWHa�programs.
The�rationale�of� this�policy� is� to�maintain�a�positive�working�rela-
tionship�among�all�Member�Partners�to�maximize�opportunities�for�
participants.
Please�be�advised�of�the�following�information�in�regards�to�females�
who�are�playing�within�the�OWHa�and�also�within�a�Hockey�Canada�
affiliated,�predominantly�male�hockey�program�and�vice�versa:
For� registration/affiliation� of� female� players� between� the�OWHa�
and�one�of�the�Ontario�Hockey�Federation�Minor�Hockey�Divisions�
(greater� Toronto� Hockey� League� (gTHL),� alliance� Hockey�
(alliance),� northern� Ontario� Hockey� association� (nOHa)� and�
Ontario�Minor�Hockey�association�(OMHa)):
� 1)��a� female� registering� with� the� OWHa� may� affiliate� to� the�

minor�program�according�to�OHF�Member�Partner�(gTHL,�
alliance,�nOHa�and�OMHa)�rules.

� 2)��a� female� registering� with� a� minor� Member� Partner� may�
affiliate�according�to�that�Member�Partner’s�affiliation�regu-
lations,�or�with�the�OWHa.

� 3)��The�OWHa�circulate� the�OHF�Policy�Paper� in� the�OWHa�
registration�packages.

� 4)��The� OWHa� will� term� players� who� register� with� a� minor�
hockey� division� and� also� play� in� the� OWHa� as� Female�
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